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gloaywyn.
KortwvTac niow oto 2022, ynopoUE va napatnprooupe Eva nAnéog
TACEWV NMOU £XOUV ENNPEACEI TNV ayopd epyaciac, onwc yia napadsiyua
ol aAAAYEC OTO XWPO TNC £pyaciac, N ouvexnc avanTuén Tou uppidikou
MOVTEAOU Kal N a&lonoinon VEwV TEXVOAOYIWV 0Tov KAAdo Tou
avbpwnivou duvapikou.

H €peuva HR Trends Tn¢ Randstad yia To 2023 napexel NANPoPOpIES Kal
OTOIXEIQ OXETIKA PE TOV TPOMO WE TOV OMOIo Ol ETAIPEiEC npoaapuolovTal
OTIG UPIOTANEVEC OIKOVOUIKEC OUVONKEC, MOIEG €ival 0l MPOKANOCEIC Mou
avTIMETWNICOUV Kal NWE OKOMEUOUV va TIC XEIPIOTOUV TNV EPXOHEVN
xpovid.

440 nyeTIKA OTEAEXN AnO dIapopeTIKOUC kKAadouc atnv EAAGda
OUMMETEIXaV OTNV £peuva, n onoia O1eENXON and Tov AekeuBpio 2022 €wg
TO TEAOC MapTiou 2023.

Opiopeva anod Ta 0doEVA auTd, EXOUV OUYKPIOEI e Ta upnuata Tng
gpeuvac HR Trends Tou 2022 kal Tou Workmonitor Tou 2023.

Ta kUpia onueia TNG €peuvac, nepIAapBavouv TNV EEANIEN Kal TIC
MPOKANCEIG TNG ayopac, TIG MPAKTIKEG OTEAEXWONG Kai d1aTrpneng
TAAEVTWV, TIC EUKAIPIEG KAl TIC MPOKANCEIC OTNV £pyaaida.






NPOKANCEIC oTN ayopd
nou avapevovTail yia 1o 2023.

2022 2023
QVTIMETWNION TOU UWPNAOU KOOTOUC ToU “enixelpeiv” - 45%
dlacpaiion 01adIKacIwv Kal NapaywyikoTnTac 24% 42%
dlaxeipion Tou uwnAoU evepyeiakoU KOOTOUG - 37%
dIaTrPNON OXEOEWV PE NEAATEC r)/Kal NPONNBEUTEG 34% 33%
OUVOAIKO £pYaTIKO KOOTOC (AMOIBEC KAl MAPOXEC) - 32%
dlaxeipion anpoodoknTwv danavwyv 24% 24%
QVTIMETWMION EKTAKTWV AUERCEWV 9%  21% 4 5 0/ 0]
diaTripnon nNepIBwpiwv KEPSOUC 20%  21% avapevel Nwe Ta uynAoTepa KOOTN Tou “enixeipeiv” eEaitiag
anoguyr UYNANG OIKOVOUIKAG anwAeiag 44%  18% TNG au&nonc Tou NANBwpiopoU, Ba gival n peyaAlTepn
dIATAPNON TNG ASITOUPYIKOTNTAG TNG ENIXEIPNONG 36% 16% NpOkAnan yia To 2023.
au&non TnG KuBepvoaoPaieiag 9%  14%

€€a0@ANION TWV anapaiTnNTwv NPOUNOeI®YV NouU anairouvTal
yla Tn AsiToupyia

9% 11% 420/0

diaxeipion danavwv nou NPOKUNMTOUV ano anoAUsElg - 2% TWV EpWTNOEVTWV NIOTEVEI OTI N dIaoPANIon Twv dIadIKaci®V Kal
dlaxeipion avacToAnC | SIakomnE pyacimv 12% 1% N €yyunon TnG napaywyikoTnTac 6a eival GUoKOAN OTO ENOUEVO
aMo 3% 4% ETOG.
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oxedla yia TNV AvTIMETWMION TNE UPEONC.

HOvo To 4% 6a peiwaoel Toug KIoBoUC yia va avTIHETWNIoE! Jia nibavr uUgeon.

Meiwon kdoToug AsiTroupyiag

ENAVEKTIMNON TWV avaykwv £pyaTikoU duvapikou 1 avadiapbpwon
TOU OpyavoypappaTog

avanTuén de€loTATWV TWV EpyalOpEVWY

au&énon TIHWV

NpPOCapuoyn NPOIOVTWV Kal UNNPECIWV -NPooPopa HOVo
OIKOVOUIKG anodoTIKWV NPoiovTwv"

MEIWaN Tou £pyaTikou duvapikou

NpocPopa NEPICTOTEPNG EpYATiac anod To oniTl yia TN Jeiwon Tou
gvepyelakoU KOOTOUC OTO YpaPeio

NpOCANWN MEPIOOOTEPWV EMOXIKWV/NMPOCWPIVWDV EPYALOUEVHV
(o€ nepIOdOUC KOPUPWONG TNG NAPAywync)

MEIWON NAKETOU anodoxwv

HEiwon TNG Nnapaywyng yia €E0IKOVOUNON KOOTOUC

MEIWPEVO wpdpIo

anevepyoroinon BEpuavong yia Tn Jeiwon Tou evepyelakoU KOGTOUG

al\o

45%

41%

40%

27%

20%

12%

12%

10%

4%
3%
3%
3%

10%

-

Fla TNV avTIHETWNION TN UPEDNG TO 450/ 0 Twv

EPWTNOEVTWV €iNE NWC N €Talpeia 6a Peiwoel Ta
A€IToupyIka TnG €€oda.

'Eva aAAo onpavTiko PETPO Yia TO 4 1 O/ O sivai n

EMAVEKTIUNON TWV AVAYKWV TOU £pYATIKOU OUVAUIKOU N
n avadiapbpwon Tou opyavoypappaToc.

12%

Oa NpocPEPEl NEPIOCOTEPN EPYyaATia
ano To oniTl yId va PEIWOEl Ta
EVEPYEIAKA KOOTN TNG ENIXEipNONG



AVAPEVOUEVN EMIXEIPNOIAKN £EEAIEN.

TO 62% TWV EPWTNOEVTWV AVAPEVEI OTI Ol NWANCEIC TNC £TAIPEIAC Touc 6a auénbouv.

620/ O (71% 70 2022)

TWV EPWTNOEVTWV AQVAPEVOUV OTI O OYKOG TWV
NWANCEWV Touc 6a au&nBei

20/ 0 (1% 10 2022)

TWV EPWTNOEVTWV AVAPEVOUV OTI O OYKOG TWV
NWANCEWV TOUC Ba PEIWOEI

AVOUEVOUEVN aUENON TWV TTWANCEWV.

>15% av&non 2022
18%
g 90/0 ] ] ] ]
11-15% auénon TWV sprneswwv Aavagevouyv oOTl 0 OYKOG TWV
. nwAnoswv Toug Ba napapeivel id1og

7-10% auénon =

.
o ethen

-39 ' TO UNOAOINO TWV EPWTNBEVTWY, £0G Kal TO 100%, QVTIOTOIXE OTO «JEV YVWPIlw».

1-3% au&non s
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eunodia kata Tn d1adikacia OTEAEXWONC.

Ol YN PEANIOTIKEC MICOOAOYIKEG NPOOdOKIEC, €ival TO MO oUXVO UNOdIo KaTa TNV NPOCANYN.

MN PEAANIOTIKEG MIGBOAOYIKEG NPOCTOOKIES
MNOEVIKN/NEPIOPICHEVN EPYATIAKN EUNEIPIA OTOV KAADO
OUYKEKPIMEVEG DEEIOTNTEG

anaiToUpEvVa xpovia Epyaciakng EUNeIpiag

NpoadOKIEC I00pponiag WeTAEU enayyEARATIKNG Kal
NPoownIKNG {wng

euneipia o dlaxeipion epyaleiwv 810iknang
OIEBVNG gunelpia
Hakpa Xpovikn nepiodoc nNPoeidonoinong

alo

2022
49%
49%
42%
35%
12%
8%
8%
6%
7%

2023
66%
51%
42%
36%
17%
8%
5%
5%
8%

ar

NEPIOPICUEVN
£pyaciakn
eMNEIpIa

O1 epwTNOEVTEC
duokoAeUovTal va Bpouv
unNoWnQIoUG PE TNV
anapaiTnTn €pyaciakn
euneIpia oTov kKAado.

UWNAEC
NPOOOOKIEC

O1 unoywnIol £Xouv
UWPNAEC NPoadoKieC OOV
apopd Tov HIoto Kai
npoanabouv OAo Kal
NEPIOCOOTEPO VA NETUXOUV
Hia KaAUTepn noioTNTa

(wnG.




NPOKANCEIC TOU avBpwnivou duvauikou.

TO 59% TWV CUUUETEXOVTWV OUOKOAEUETAI Va diaTnpnoel TNV dEOPEUON TWV pYalOHEVWV.

/2%

TWV EPWTNOEVTWV BEWPOUV TNV NPOCEAKUCT TAAEVTWV
WG TNV M0 onNUavTIKn NpOKANON KaTta Tn oTEAEXWON.

55%

OUOKOAgUOVTal va diaTnPRooUV Ta Mnio anodoTIKA
oTeAEXN Kal va avanTu&ouv TaAavToUxoug NYETEG.

NPOCEAKUCT) TAAEVTWV

dlatrpnon TnG OE0PEUONG TWV EpYAlOPEVWY

d1aTrPNON KopuPaiwv eMdOCEWV Kal avanTuén
TaAavToUXwV NYETWV

ENEIPN TAAEVTWV

dlaxeipion Twv NPoodOKIWV avapopIka e Ta NAKETA
anodoxwv Kai napoxwv

dlaxeipion EAeIYng Oe€loTATWV
01adIkacieg EvTa&ng vEwv epyalopevav
dlaxeipion employer branding

dlaxeipion uwnAou deikTn KIVATIKOTNTAG/ anoxwpnong
NPOCWNIKOU

dlao@alion TNG WUXIKNAG uyeiac & euetiac Twv epyalopEvav
E0WTEPIKN/EEWTEPIKA KIVNTIKOTNTA

€pyaoiakn oupnepiAnwn (dla@opeTikOTNTA/dIapaveia)
SUBUYpC'lppIOI’] EUENIKTOU wpapiou HE TIG avayKeS TNG
ENIXEIPNONG

dlaxeipion NPOYPAPHATWV ECWTEPIKWY AAAAYwV

dlaxeipion méavwv padikwv anoAUoEwv

ahho

2022
58%
40%

37%
44%
31%

30%
27%
27%

26%
24%
20%
8%
20%
13%

3%

2023
72%
59%

55%
43%
40%
30%

26%
26%

24%
19%
14%
11% ¥
119 ¥
8%
2%
1%




AVTILETWNION NPOKANCEWV avOpwnivou duvapikou.

Ta eKNaIOEUTIKA NpOyPANMATA AnoTEAOUV onUavTIKA napePBaon yia va EEnepaoTouv ol MPOKANCEIC OTO avOpwnIvo

OUVAMIKO.

2022
€KNAIdEUON KAl CUPPETOXN OE NPOoYPANMATA knaideuong
Kal KaTApTIONG 63%
BeATiwon HIcBwvV 50%
npoa®opa uBpiIdikoU 1) €€ anooTACEWG MOVTENOU £pyaaiag -
napoxn €EATONIKEUPEVWV NAKETWV NAPOXWV 25%
NPOoPOoPAa NEPIOCOTEPWY EMNIANOYWV YIA EUENIKTN £pyaaia 42%
NPOCANWN TAAAVTOUXWV OTEAEXWV and AANEC XWPEC 17%
au&non ouvepyaoiac Ye eEWTEPIKOUC GUVEPYATEC 19%
avabeon o€ EWTEPIKOUG OUVEPYATEG ETAIPIKWY
dpaoTnpioTnTWV (outsourcing) 16%

npOoANWN NEPIOCOTEPWV EPYALONEVWY HE GUUPBATEIC
MEPIKNC anaocXoAnong
ai\o 8%

5%

2023
68%

56%
34%
33%

22% ,b

18%
13% \y
12% Yo
5%

8%

ar

eknaidguon /

€ival ToO YETPO MOU Ol NEPIOOOTEPEG ETAIPEIEG €ival
NPOBUNEC va €papuOCouV 1 EXOUV NON £PApPUOOE!,
NPOKEIYEVOU va dlaxeIpIoTOUV TIC MPOKANCEIC MOU
avTigeTwnidouv.

gival To TPITO MIO ANOTEAECUATIKO HMECO AVTIMETWMIONG
TWV NPOKANCEWV.

napoxn €EATONIKEUHUEVWV NAKETWV

Napoxwv

avTINPOCWNEUEl PIa JEBOOO AVTIHETWMIONG TWV NPOKANCEWV
oTo avBpwnivo duvapiko (exel au&nBei pe 8 nocoaTIaieg
MOvadeC and NEPUO).



nAdava npocANYewv
yia 1o 2023.

B aU&non Tou apiBuou epyalopévwy
B «apia aA\ayn oTov apiBuo epyalopeEvwv
M pcinon Tou apiBpou epyalopévwyV

™ dev yvwpilw

AVOIXTEC NPOCWPIVEC BETEIC Epyaaiag

1-4 13%
5-10 12%
11-45 11%
=50 5%

o

54%

TOU GUVOAOU TWV EPpWTNBEVTWY OKONEUEl va au&noel Tov

ap1Buo Twv epyalopEvwy Toug To 2023, onUEIWVOVTAC MEiwon
24 n.y. o€ guykpion Pe To 2022 (78%)

AVOIXTEC MOVIUEC BETEIC Epyaaiag

1-4
5-10
11-40
=50

8%
6%
4%
6%




AOYOI MPOCANWEWV.

EMIXEIPNUATIKA avanTuén

dnuioupyia VEwv BECEWV £pyaciac

avanTuén Tng eTaipeiac os €Bviko/d1EBVEC eninedo
avaykn yia atopa pe veéeg OeEI0TNTEC OTNV €TAIPEIQ
€NevOUTIKG oxEDIa

anoyxwpnon nNPoocwnikou

dnuIoupyia VEOU TUNHATOC/EI0AYWYN VEWV NPOIOVTWY
ENIXEIPNHATIKR dlagoponoinon

ouvTaglodoTnon epyalopevwy

al\o

2022
73%

7%
34%
36%
29%
27%
24%

7%

5%

3%

2023
76%

45% 4~
39% ¢

35%
26%
25%
22%
8%
5%

1%

ar

/6%

TWV CUPHETEXOUCWVY ETAIPEIWV MOU EXOUV AVOIXTEC
Beoeic PeTOC dnAwvouv 0TI XpelaleTal va npocAapouv
VEOUG pYalopEVOUC AOYW TNG ENIXEIPNHATIKNG
avanTu&ng Twv ETAIPEILV TOUC,




npoBeon NPOCANWEWV.

Ol NEPICOOTEPEC £TAIPEIEC avalnTouv uNoWwn@Iouc oTov KAAd0o TNE NANPOMOPIKNC N TWV NWANCEWV.

nAdva NPoCANWEWV ava TURua.
IT/Texvoloyia

NWANCEIC

operations

A\OYIOTIKI)/0IKOVOIKA

e€unnpeTnon nehatwv/aftersales
MNXavikKoi

napaywyn

digital marketing
HR/eknaideuon/avanTuén

back office/ypappareiakr unooTnpiEn
logistics

napadooiakd marketing/enikoivwvia
TUAMAa NpounBeiwv

VOMIKO TUAHa

aMo

ar

I 5+
I 3
B 62
B 2+
B ;o
B 0

B 0%

B 7%

B 5%

B 6%

B 2%

B 2%

Bl 0%

B 4%

B 4%

Ma kabe TPAPAa oTo onoio oI EpwTNOEVTEC oxedialouv va npooAdBouv TaAEvTa,
pWTNABNKaAv Noco niBavo gival va avTIJETwNIoouV OUCKOAIEC aTNV €UPEDN
unownPIiwvV JE AUTEG TIC CUYKEKPIMEVEC DEEIOTNTEC.

AuTa €ival Ta TUAUATA OTA OMnoia ol EPWTNOEVTEC
OUOKOAEUOVTAI NEPICTOTEPO VA Bpouv Ta KataAAnAa
TaAevTa:

01 02 03
IT/TexvoAoyia

HNXQAVIKOI NWANCEIG

89% 72% 61%

Mepika ano Ta TUNKATa Onou ol EpWTNOEVTEG aVTIMETWNI(OUV NPOKANCEIC OTNV
elpeon TWV KaTtaANAOTEPWV UNnownPiwv ouykaTaléyovTtal TauTOXpova O€ eKeiva
ME TIC UWPNAOTEPEG NPOBETEIC NPOCANYNG.

MnopeiTe va BpeiTe NEPICOOTEPEC AENTOUEPEIEC OXETIKA E TA TUAPATA OTA onoia
ol EpWTNOEVTEC BUOKOAEUOVTAI NEPICCOTEPO VA BPOUV Ta KATAANAAG TAAEvVTa Kal
noia €ival n {NTnon Twv epyalopeEvVwV O auTa OTnV €NOPevn diapavela.




matrix OuokoAiec npocAnwnc.

Ol NEPICOOTEPEC ETAIPEIEC AVANEVOUV OUOKOAIEC OTNV KAAUWnN B€oswv oTo Tunua IT/Texvoloyiac.

HIKPN avaykn

NapadocIakd INXavoAGYOI/UNXaviKoi IT/Texvohoyia
marketing/ ‘
o gnikoIvwvia €EUNNPETNON NEAAT®V NWARCEIC
—
= \ wnelako marketing ‘
< v v
5 THNHG Aoyiotnpio/
'§ npopnOeiwv . . . . //: OIKOVOMIKT} IEUBUVON
ie) napaywyn
’g .\ . . operations
2
3 @ @ -
' €QOJIACTIKN ; ;
vopikd aAuoiBa \ HR/eknaideuon/avanTtuén
TUNHa
. OloIKNTIKA unoaTnpIEn
HIKPN avaykn ¢ O Ai
MIKPEC OUOKOAIEC ﬁggggnjﬁgo .
npooAnWNG

npoBeon NpOGANYNG

ar



NPAKTIKEC KAl MNYEC NOU XPNOIKOMNOIoUVTAl Via TNV NpocAnyn

TAAEVTWV.

Ol NIO ANOTEAECHATIKEG NNYEG yIa TNV NPOcANWN £pyalopEVWV.

0
80% 24% 22%

65%
I I ]

ano ouoraon/ ENayyeAUATIKA IOTOOENIOEC
OoTOUa O OTOMA  KOIVWVIKA JiKTua ayyehiov
(LinkedIn, Xing) £pyaoiag

ar

OTEAEXWONG

OUOTAOEIC

Oa €ival n nio cuxva xpnoigonoloupevn HEBodOC kaTa Tn diadikacia eUPeonC TwV KATAANAWV
unoyn®iwv 1o 2023, HE TO 74% TwV EpWTNOEIOWV ETAIPEIOV VA TNV EMAEYOUV WC Hia anod TIC nio
ANOTEAECUATIKEG MNYEC NPOCANWNC TAAEVTWV.

51%
40% 37%
0,
ETAIPIKN NUEPES KOIVWVIKA BiKTUa
I0TOOEAIdA  kapiepag/ypageia (Facebook,

d1aolvdEoNC Instagram)
navenioTnuiov

19%
7% 0
0% - 3% _° 4% o4
npoypauua dnuoaIa unnpeoia ahho
napanounng anaoyxoAnong
epyalopeEvav
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LIGO0AOYIKN avTaywvIoTIKOTNTA.

TO 21% Bewpei OTI 01 YIGO0I TOUC €ival UYPNAOTEPOI and EKEIVOUC NOU NPOCPEPOUV Ol AVTAYWVIOTPIEC ETAIPEIEC,

HI000i o€ oUYKpION PE TOUC AVTAYWVIOTEG.

219 >xed0V TO 70% TwV EpWTNOEVTWV EKTIKNA OTI OI PICOOI
)\I ] ] v v
SIS, gTnV €TAIpEia TOUC €ival idIol PIE TOUC HIGBOUC TwV
0, v

% avTaywvioTwV TOUC.

scovoiso T >
0
XaunAOTEpOI - 10% 13 / 0
13% EKTIHOUV OTI 01 PIoBoi Touc gival XapnAOTEpOI ano
EKEIVOUG NMOU MNPOOPEPOUV O AVTAYWVIOTEC yid Thv idia
1 0 1

5e yVwpilw . te Beon.

l 2%

ar



LIoOoAOYIKN EEAIEN.

Ol NEPICOOTEPEC AMNO TIC CUUKETEXOUOEC £TaIpEiec oxedialouv va au€énoouv Toug KioBouc To 2023.

/5%

TWV CUUHETEXOUOWV eTalpeinv oxedialouv va
au€&noouv Touc KIoBoUC TwV EPYalOPEVWY TOUC TO
2023, evw yia To 15% o1 pioBoi 6a napapeivouv ol

idl01, o€ oUYKpION ME TO 27% NEPUOI.
Kapia ano TIC EpwTNOEIoEC ETAIPE

dev oxedialel peiwon KIoBou, ONwG Kal NEPUO.

HioBoloyikn €EENIEN yia TOUG ENOUEVOUC 12 Prveq

63%

avgnon
75%

ol idlol

ar

€6

2022

To 4% Twv epwTNOEICWV

oxedialel va npoo@Epel auénon KIodwv KaTa
16% 1 NePIOOOTEPO.

TO 75% TWV £pWTNOEIOWV ETAIPEIWV NMOU OXeOIAlEl UPNAOTEPEC ANODOXEC
yla Toug epyalopévouc Toug To 2023 Ba epapuodoel Tnv av&non we €Enc:

36%

29%
6%
L] ]

1-5% 6-10% 11-15% 16-20% >20%




| |

WNIVWV NOPwV.

oTPpaTnyikn M
avoep




TI KAVEl PIa ETAIPEIA EAKUCTIKN;

N KaAn 1copponia YeTa&u enayyeAPATIKAG Kal NpoowniknG (wNG BewpeiTal anuavTiko XapakTnpIoTIKO.

2022 2023
€AKUOTIKA NAKETA anodoxwv Kal Napoxwy 75%  45%
EUKaIpieC EEENIENG kaplEPAg 69% 40%
EUXAPIOTO £PYAniako nepiBailov 59% 38%
KaAn 1copponia PeTa&U enayyeAuaTikng & npoownikng (wng 55%  38%
OIKOVOWIKN EUPWOTIa 52% 32%
loxupn enun epyodotn (employer branding) 53% 32%
UBPIOIKO £pyaciakod POVTEAO N €€ aNOOTACEWC EpYATiaG - 29%
IOXUPN EIKOVA/IOXUPEC aEieC 44%  29%
aioBnua epyaciakng aocpaeiac 39% 25%
evOIaMEPOV AVTIKEIPEVO Epyaaiag 39% 24%
NpoypaupaTa eknaideuong 43% 23%
€UEAIKTO wpdplo epyaaiag (flextime) 49% 23%
UIOBETNON VEWV TEXVOAOYIOV KAl KAIVOTOUIWV 27%  20%
loxupn Oloiknan 24% 15%
MOIOTIKA NPOIOVTA/UNNPETIES 22% 14%
npow6naon TnG dIaPopeTIKOTNTAG (NAIKIa, PUAO, QUAN) 22% 13%
nePIBAAAOVTIKN Kal KOIVWVIKN €Talpikn eubuvn (CSR) 16% 12%
gukaipieg yia diebvn kaplEpa 14% 11%
BoAikr) TornoBeoia 15% 11%

ar

O1 NEPICOOTEPEC ano TIC EpWTNOEICEC TAIpEiEC BewpoUV OTI
N NPOoPOPA EAKUCTIKWV NAKETWV AnodoXwV Kal napoxwy,
KaBwc¢ Kal ol Eukalpiec enayyeANaTIKAG eEEMIENG anoTeAoUV
ONMAVTIKA XapaKTNPIOTIKA NMOU KAVOUV TNV £TAIPEIQ TOUG
€AKUOTIKN YIa TOUC unoyngiouc.

>xe00V To 40% Oewpei OTI €ival MOAU onuavTiko yia Tnv
ETAIPEIQ TOUC VA NPOOPEPEI EvA EUXAPIOTO EPYACIAKO
nepIBAAAov i Kia KaAr 10opponia PETA&U enayyeARATIKAG Kal
NPoowNIKNG (WG, NPOKEIPMEVOU VA NPOCEAKUCEI Kal va
dlaTnpnoel Toug epyalopEVouC TG,

21




£VA NEPOC TWV ETAIPEIWV NOU £pWTNONKav axedialel va aAa&el TIC
OIAPOPEC MNAPOXEC NMOU NPOOPEPElI OTOUC EPYAlOPEVOUC TOUC.

npoo@opa epyaciaknc acpaieiac (n.x. avénon
HOVIHWV NPOCAAWEWY & peiwon TnG avahoyiag Twv -3% - 18%
NPoowPIVa anacxoAoUeEVwV £pyalOPEV®V)

OTNPIEN TWV OIKOYEVEIWV KAl TWV EEAPTWHEVWV

heAwV TNG (oTAPIEN Yia TN PpovTida Twv naidiwy, 0%_ 27%
YOVIKN adeia, adeia PppPovTIoTWV)

eueNi€ia 6oov apopd To wpPApIo £pyaaiac 0 G
(duvatoTnTa kabopiopoU Tou NPoypPAUKHaToq) 3% _ 24%

napoxeg (xopriynon €rnoiag adeiac,

IaTPOPAPHAKEUTIKN NEPIBAAWN, npdypaupa O%_ 42%

ouvTa&lodoTnong KAn.)

eueNi€ia 6oov apopd Tov TOMO £pyaaiac

(duvartoTnTa €pyaciac ano To oniTl, E§ anooTACEWC -5% _ 26%
N anod S1IaPOPETIKEC TONOBETIEC Epyaaia)

cuapes sk kol cvenE 1%

MEiwon M aUinon mEkapia aAhayn

.' *av BEAETE va BeiTe QUTEC TIC NANPOPOPIEG anod Tn oKomid TV epyalopevwy, avaTpEETe atnv £kdoan Workmonitor 2023 © Randstad | 22
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NAapoxeC

MOU NPOCPEPOUV Ol ETAIPEIEC,

NapoxEc UeEiac kal OeEIOTATWV.

OIKOVOMIKEG MAPOXEC.

€KNaidguon

duvaToTnTa epyaciac and To oniTl (€€ anooTAcEwC N
UBPIOIKO HOVTENO)

EUEAIKTO NPOYPANHA £pYaciac

MN OIKOVOUIKEG anoAaBec/avayvwpion

eMNAEOV NUEPEC adelac/nuEpeC aoBeveiag/adeia aveu
anodoxwv

yovikn adeia e anodoxeg/napoxes ppovTidag naidiou
NpoypAPaTa UYEiac Kal eVEEiac
npoypapuara/epyaleia unooTAPIENG epyalopEvmV
coaching & mentorship

WUXOAOYIKN UnooTnpIEN

2022
76%

51%
48%
40%
33%
31%
23%
24%
16%

2023
84%
70%
49%
46%
40%
36%
31%
25%
24%
23%

ar

KIVNTO TNAEPWVO

MMOVOUC/ATOWIKA PUNOvVOoUC anodooncg
Kounovia oiTiong/eniddTnon yeuPaTog
ETAIPIKO QUTOKIVNTO

IaTPOPAPHAKEUTIKN aopaNion/acpalion avannpiag

anolnuiwaon €£0d0wv petakivnong (n.x. HEoa Padikng
MeTagopdc, kauaolua)

ao@aieia wng

B€on oTabueuong
ouvTa&iodoTIKO NAAvo
dWPOKOUMNOVIa E0PTWV
EKMINTOMEVEG danavec*

dlavoun KepOwV

2022
76%
72%
53%
57%
61%
44%
43%
40%
23%
24%
27%
11%

2023
87%
81%
69%
67%
66%
57%
47%
47%
25%
23%
18%
14%

**kekmnTOPEVEC Oandveg apopolv ypagiki UAN, £€00a TaXUHETAPOP®Y, OIKIAKO OIadiKTuO KA.



To 22% Twv €TAIPEIOV EVIOXUOE TOUC £pyalopEVOUC TOU PE au&non
LICO0OU EKTOC TOU £TNOIOU pubuou auénonc Twv PICOwV Toug
TEAEUTAIOUC 6 PNVEC.

20%
unooTnpiEav Touc pyaloPeVoOUG TOUC PE eMOOTNOEIC VIa
TO KOOTOC TNG EVEPYEIAC, TNG METAKIVAONG 1N AWV
KadnuepIvwv eE60WV.
17%
npoocpepav avénon Tou piIoBou AOyw nNAnbwpicuoy,
BonBwvTac Touc epyalOPEVOUC Va avTIHETWMIOOUV TO
au€&nuevo kOoToC {WwNC.

14%

xopnynoav £panag olkovouIKn vioxuon.

44%

Oev NPOCEPEPAV TINOTA Ano Ta npoavapePOEVTa.

" *av BENETE va BeiTe QUTEC TIC NANPOPOPIEG Ao TN oKomMId TwWV pYalOPEVwY, avaTpEETe aTnv £kdoan


https://www.randstad.gr/ergodotis/workmonitor/

npoodOoKIeC evavTl TG NPAYMATIKOTNTAC,.
NAapoxEC NOU NMPOCPEPOVTAl OTO CNUEPIVO UETABAAAOUEVO OIKOVOUIKO
TOMIO.

. aug¢non Yool cUPPWVA JE TIG
ETAOIEC AVABEWPROEIG MICBWYV

NPOCJOKIEC TWV pYAlOUEVWV

§ augnon UIocbou EKTOG TwV ouvNBIoUEVWY
'g ETACIWV PICOOAOYIKWV avabewprioewv
£ @
o
2 nio oTabepn HopPry anaaxoAnong
O T v v
E (oupBaon aopioTou Xpovou) P ‘ OUVEIOQOPG ETTT TwV BATIAVLV TTOU APOPOLY OE
_\%/ . MV KGAUYN STTaviV EVEPYEIQ, HETAKIVAOEIG | AAAa KaBNPePIVA £€00a
diaBiwong '
EMTTPOCOETN GTAPIEN VIO TN .

ouvelopopd o€ unviaia Baon yia Tnv
KAAuwn Twv datravwy diaBiwong

@povTida TTaIdiwv

npoBupia Tou epyodOTn Va NPOCPEPEI
(hr trends)

*av BEAeTE va BeiTe AUTEC TIC NANPOPOPIEG anod Tn oKomid TV epyalopevwy, avaTpEETe oTnv £kdoan Workmonitor 2023 © Randstad | 25
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OEIKTNC KIVNTIKOTNTAC NPOCWIKOU.

TO 14% TwWV ETAIPEIWV AVAUEVEI UPNAOTEPA NOCOOTA anoxwpnong epyalopevwy To 2023.

NooooTd anoxwpnong 1o 2022. avapevopeva NogooTa anoxwpnong To 2023.
29% 29%
B uynAoTEPa
16% wnaoTER

B oTaBepa

8% .

2% 1% B XaunAoTepa

m de yvwpilw

0% 1-5% 6-15% 16-35% 40-49% =250

O

[la TIC NEPIOOOTEPEG ETAIPEIEC NOU EpWTNONKAV, 0 JEIKTNG KIVNTIKOTNTAG NPOCWMIKOU
To 2022 napepeive o€ Aoyika €nineda, kKabwc To 66% TwV ETAIPEIWV AVEPEPE NOCOOTO
anoxwpnone MIKpoTepo ano 16%.



yla noiouc Aoyouc ol epyalopevol ano®aaidouv

va anoxwpenoouVv ano Tnv €Talpeia;

ANWn KaAUTEPNG NPoo@opdag and aiAn etaipeia (kaAUTEPOG
MI060G, KAAUTEPEG OUVONKEG KAN)

NEPIOOOTEPEC EUKAIPIEC yIa enayyeARATIKn EEAIEN o€ GAAN
gTaipeia

emAoyr OIAPOPETIKNG ENAyyEAUATIKAG NOPEIAg

HEYAAOC POPTOC EPYATIAC

HETEYKATAOTAON

Oev unnpxe TauTIoN PE TNV KOUATOUPA TNC ETAIPEIAC
avalTnon €voc nio EUEAIKTOU NPOYPAUKATOC EpYACiAC
NEPIOPICUEVN ENIKOIVWVIA/OXEDN HE TOV/TNV NPOICTAPEVO/N
ENAEIYN 100ppONiag ENayyEAUATIKNG - NPOCWIKAG (WNG
anouaia oTnpIEnc anod Tn dloiknaon

EANEIYN nyeoiag, kabodrynong rj 0papaTog

anouaia uBpIdIKoU JOVTEAOU 1) €€ aNooTACEWC £pyaciag
apvnon €nioTPoPnC oTo ypapeio

ENAEIYN IKavonoinong wg NPog Tn Grun TNG €Talpeiag
o€ yvwpilw

alo

2022
58%

45%

33%
19%
14%
19%
11%
10%
11%
9%
7%
6%
4%

1%

2023
74%

50%

26%
17%
15%
14%
12%
9%
8%
6%
6%
4%
2%
1%
1%
9%

B

/4%

TwV €pyalopeEVWV eyKaTaAEinouv Tnv
gpyacia Toug eneidn AapBavouv KaAUTEPEC
anodoxeC N KAAUTEPEC CUVONKEC ano aAAov
gpyodoTn.

12%

TwV £pyalopeEvwV Bewpouv eniong OTI TO
EUEAIKTO wpApIo epyaciac anoTeAei AOyo yia
va EYKATAAEIYOUV TNV €pyacia Toug kai va
aval{nTAoouV pia nio KataAAnAn.



«am

7 GUUETEXOVTWV.

-




NEPIANNTIKA.

H £peuva Tnc Randstad yia TIG Taoelg HR kal Toug ulceouq
Tou 2023 napouola?,sl OTOIXEIQ NOU OUYKEVTPpWONKav ano
EMNVIKEC ETAIPEIEC MOU 6p00Tnp|on0|OUVTa| O€ MOIKIAOUC
kAGOOUG TNG EAANVIKNG OIKOVOMIac.

O1 kAadoI TnG TEXVOoAoyiag, Tou xovopikoU kal Aiavikou
gunopiou, Tou FMCG kal TnG UYEIOVOUIKNG nEpiBaAwng
avTINPOoWNEUOUV To 57% Tou dEiypaTod.

Opyaviopoi nou anacxoAouv NepicooTepa ano 500 aTtoua
avTinpoowneuouv To 13% Tou deiypaTod.

>xedov To 70% TwV epwTNOEVTWY £pyalovTal OTo TUNKaA

avBpwnivou duvapikou kal To 25% eival S1euBuVTIKA GTEAEXN.

EninAgov, To 92% Twv epWTNOEVTWV £XOUV KABOPIOTIKO N
onUavTiko poAo oTn ANWn ano@Aacewyv OXETIKA ME TN
oTEAEXWON.

Ma Tov oxedlaopo Kal TNV ava)\uon TWV EUPNHATWV TNG
epeuvaq, n Randstad GUVEDYCIOTI’]KE Me Tnv Evalueserve,
NaykoOoMIa £TAIPEIQ EPEUVWV KAl avaAuaonc.
(www.evalueserve.com).

ar

NPOPIA GUUUETEXOVTWV.

ava kAaodo.

27%
IT/TexvoAoyia

11%

£UMNOPIO

(xovdpIkd
Kal Aiaviko)

Blounxavia/napaywyn

unnpeaieg PIAogeviag & TpoOPIua
OIKOVOUIKG Kal aopaAioTIKOG TOPEAG
METAPOopES, anobnkeuon & logistics
KATAOKEUEC

Kauolpa & QuaoIKO agpIo
evepyela/nepIBaiiov

dloiknon & BI0IKNTIKN UNOCTNPIEN
aA\o

8%
7%
6%
3%
2%
1%
1%
1%
12%




NPOPIA CUUPETEXOVTWV.

eninedo napouaiac Tng ETAIPEIAC, THAMA.

avlpwnivo duVapIkod 63%

YEVIKR OlEUBuvon 25%

OIKOVOMIKG 5%

41% 32% IT/Texvohoyia 3%
€0VIKO BiEvEC nwAnoeig/marketing 2%
ahho 20,

apIBuoc epyalopévmy. POAOG TWV CUHKETEXOVTWV TN d1adIkaacia OTEAEXWONC.

= _ i | ' ' _
gival o kUPIOG UNEUBUVOG yIa TN 43%
si-i00 [ o Miun anopdozu

251 - 500 - 12% OUMPETEXEI 0TN O1adikacia aAAa
dev aokei PeyaAn enippon . 6%
501 — 1.000 - 7%

>1.000 - 6% Oev ouppeTEXEl 0TN diadikaaia I 2%

ar







uioOoi
KUpIa ONMEia TNG Epeuvac PIcOwv.

«  O1 napakatw dIapaveiec Nnapoucialouv Toug
XAUNAOTEPOUG Kal TOUC UWPNAOTEPOUC MICBOUC
yia 81apopeg BETEIC epyaaiac.

01 Bacikoi TiTAOI BECEWV NOU avapEPovTal
apopoUV TouG KAAdoUC TwV NWANCEWV & Tou
marketing, TNG YpPauUATEIGKNG UNOCTNPIENG,
TOU aopaAloTIkoU ToPEA, TOU avOpwnivou
OuUVapIKoU, TOU (papUaKeUTIKoU TOPEA, TOU
VOUIKOU TOMEQ, TWV OIKOVOMIKWV & TNG
AOYIGTIKAC, TNG TEXVOAOYIAC, TWV UNXAVIK®WVY,
TwV logistics kal TnG eEunnpeTnong neEAaTwv.

01 avaypapOpeveC anodoxeC GTOUC NApaKaTw
NIVAKEC avapePOVTAl OE PEIKTEC AnodOoXEC Kal
BacilovTal o€ 14 piobouc ava £ToC.

-



aypOVOUIKOC TOMEQC.,

TiTAOG B€0NG

agricultural scientist

agronomist

field activation specialist

field scientist

plant scientist
rnd manager (crop science)
soil scientist

avBpwnivo dUVAUIKO.

TiTAOG B€0NC e

compensation & benefits manager
compensation & benefits specialist
hr assistant/hr administrator
hr business partner
hr director m
hr generalist
hr manager
multilingual recruiter
payroll manager
payroll officer/payroll administrator
talent acquisition manager
talent acquisition specialist
training & development manager
training & development specialist

-]‘- MIKTOG I080G 0€ gupt (14 piKToi HIGBoI To XPOVo)

XauNAOTEPN  UWNAOGTEPN

TIHA

aoPaAIoTIKOC TOMEAC.

UWnAOGTEPN

TiTAOG B€0ng L

actuary

claims administrator
claims supervisor
junior underwriter
senior actuary

senior underwriter
underwriter

TiTAOG B€0NG XaunAoTepn  uwNAGTEPN

administration assistant
back-office assistant
company secretary

compliance officer

data processing administrator

executive / personal assistant

front desk customer service

guest relations officer

legal secretary

office manager

operations officer
receptionist

sales administrator

secretary

translator/interpreter

visitor services officer




EVEPYEIQ.

TiITAOG B€0NG

asset manager

construction manager

electrical design engineer

electrical engineer

energy conservation engineer

energy trader

environmental engineer

field engineer

mechanical engineer

0 & m electrical engineer

e€unnNPeTNON NEAATWV.

TiTAOG B€0NG

call center manager

call center supervisor

call center team leader

collection agents

collections manager

collections supervisor

collections team leader

contact center manager

contact center specialist

customer care manager

project manager

customer care supervisor

res engineering consultant

customer experience manager

site manager

customer service agents

technical manager

customer service coordinator

-]‘- MIKTOG I080G 0€ gupt (14 piKToi HIGBoI To XPOVo)

head of customer service

inside sales specialist

inside sales supervisor

restructuring agents

restructuring team leader

technical support agent

freight forwarding agent

order customer support specialist

telesales agent

telesales team leader

XapnAGTEPN
TIUN
2300

1800
1500

2000
1700
1300
2500
1000
2500
1800
2500

1300
3200
1100
1600
5

1500

O

1500
1300

~N
[y

1200

uWnAOTEPN
TIUN



£(podlaoTIKn aAuaida.,

TiTAOG B€0NG

XaunAGTEPN
TIUN

demand planner

1800

distribution center manager

distribution manager

order desk specialist

procurement assistant

procurement manager

procurement specialist

supply chain executive

tendering manager

tenders assistant

=N N|lwl—]~]IN]|W
vl OIN|IWIW]||U1
o| o o|lo|o|o|o|o
olo =1 k=1 I=1 k=1 I=1 k=

KATAOKEUEC.

TITAOG B£0NC

architect

construction manager

cost engineer

engineer property manager

facilities manager

project manager

senior architect

site civil engineer

XAUNAOTEPN  UWNAOTEPN
TIUN TIHA

1500

T i

-]‘- MIKTOG I080G 0€ gupt (14 piKToi HIGBoI To XPOVo)

uwnAoTEPN
TIUA

logistics.

TiTAOG B€0ng

buyer

clark driver

driver

imports / exports assistant

imports / exports specialist

logistics assistant

logistics manager

warehouse assistant

warehouse clerk

warehouse manager

XapnAGTEPN

d

1=

s }
N el LR B i e = e
= ujo|IN||WlIo|N]|
o ol|lo|o|Qo|o|o|9o|O
=1 F=1 I=1 I=1 k=1 k=1 k=1 k=1 F=1 k=]

uwnAOGTEPN
TIHN



marketing.

TiITAOG B€0NG

brand manager

crm specialist

digital account manager

digital content and social media specialist

digital marketing assistant

digital marketing manager

digital marketing specialist

digital performance/ growth strategist

e-commerce assistant

€-commerce manager

e-commerce specialist

insights analyst

junior brand manager

junior product manager

marketing & communication assistant

marketing & communications director

marketing & communications manager

marketing assistant

marketing director

marketing manager

online content manager

pr account manager

product manager (pharmaceutical)

product manager (tech & services)

senior brand manager

Seo

trade marketing assistant

trade marketing manager

-]‘- MIKTOG I080G 0€ gupt (14 piKToi HIGBoI To XPOVo)

XaunAGTEPN
TIUN
2300

2300
1800
1700
1600

2000
3000
1800
4000
2000
2000
1700
1800
1600
4000
3000

1300

4500
4000
1300
1800
3000
3000
3000
2800
1800
2800

uwnAoTEPN
TIUA

multilingual.

TITAOG B€0NG

multilingual back-office agent

multilingual collection agent

multilingual customer service agent - hybrid

multilingual customer service agent - on-site

multilingual customer service agent - remote

multilingual payroll associate

multilingual recruiter

multilingual sales development representative

multilingual social media content moderators

multilingual team leader

multilingual technical support agent - 1st tier

multilingual technical support agent - 2nd tier

multilingual vendor desk agent - gatekeeper

vauTIAIaka.

TiTAOG B€0NG

control & instrumentation engineer

crew manager

crew operator

fleet manager

fleet operator

freight forwarder

operation manager

operator

superintendent engineer

technical manager

XapnAGTEPN
TIUN

XapnAoTEPN
TIUA

HINITUOIRINITOINIDIN
oluljlocolujlulcjlululu
o|lo|lo|lo|9o|o|o|lo|o
=1l H=1l F=1 F=1 F=1 F=1 F=1 F=1 =1 K=

uwnAoTEPN
TIUA

uwnAoTEPN
TIUA



VOLIKOC TOUEAC.

TITAOG B€0NC

compliance manager

contract administrator

corporate & legal affairs manager

data protection officer

head of legal department

legal associate

paralegal

senior legal counsel

XAUNAOTEPN  UWNAOTEPN
TIHA TIHA

1800
5000

1700
1800

w N D N
Ul (=} f=] (6]
o (=3 =) o
) olo =)

-]‘- MIKTOG I080G 0€ gupt (14 piKToi HIGBoI To XPOVo)

TiITAOG B€0NG

bar manager

bartender

cook a

cook b

executive chef

f&b controller

food and beverage manager

food and beverage supervisor

front desk

front office manager

guest relations manager

guest relations officer

hotel manager

housekeeping assistant

housekeeping executive

housekeeping linen attendant

housekeeping maids

housekeeping manager

operations manager

reception clerk

reservation manager

rooms division manager

sous chef/pastry chef

waiter

Eevodoxeia & ToupIoHOC.

XaunAoTepn
TIUA
150

uwnAoTEPN
TIuA



OIKOVOMIKA & AOYIOTIKN).

TiTAOG B€0NG

accountant

actuary

assistant accountant

budget & reporting manager

chief accountant

commercial/sales analyst

compliance manager

compliance senior specialist

cost accountant

credit manager

credit officer

data scientist

disputes senior specialist

disputes specialist

finance analyst

finance clerk (including invoicing, accounting, collecting, bookeeping, etc.)

finance controller

finance manager or director,

eg: cfo, vice president of finance, director of finance, director of audit, etc.

finance project manager

fraud models analyst

head of relationship manager

internal audit manager

internal audit officer

payroll manager

payroll specialist

relationship manager (banking/npl)

restructuring officer/financial advisor (npl)

risk manager

risk officer

treasurer

-]‘- MIKTOG I080G 0€ gupt (14 piKToi HIGBoI To XPOVo)

XapnAOTEPN
TIUN
1500

2000
1000
2700
3000
1600
3500
2500
3000
2500
1400
2000
2200
1600
1800

3500

uwnAOTEPN
TIUA

napaywyn Kai Jnxavikol.

TiTAOG B€0NG

automation engineer

cathodic engineer

chemical engineer

controls engineer

development engineer

electrical engineer

engineering director

environmental, health & safety manager

facilities manager (inhouse)

industrial engineer

maintenance engineer (electrical & mechanical)

maintenance manager

mechanical design engineer

mechanical engineer

operations manager

planning manager

process engineer

production manager

production planner

project engineer

project manager

quality assurance engineer

quality assurance manager

quality control analyst

quality control manager

quality engineer

r&d engineer

r&d manager

sales engineer

sales technical director

technical director

XapnAGTEPN
TIUN
1800

2000
1800
2000
2500
1800
5000
3000
2500
1500
1800
2500
1800
1500
3000
2500
2000
3000
1500
2500
3000
1500
2500
1500
2500
1800
2000
3000
1300
3500

uwnAoTEPN
TIUA



NWANCEIC.

TiTAOG B€0NG

account manager (energy/ tech/ telco)

area sales manager

b2b sales representative

business development manager

business unit director

commercial director

commercial manager

d2d sales representative

international key account manager

key account manager

medical sales representative

merchandiser

otc sales representative

presales manager

public sector account manager

retail area manager

sales director

sales engineer

sales export manager

sales export representative

sales manager

sales/ commercial planning analyst

store assistant manager

store manager

store sales advisor

wholesales sales representative

-]‘- MIKTOG I080G 0€ gupt (14 piKToi HIGBoI To XPOVo)

XaunAoTEPN
TIN
2500

2500
1600
3000
7000
5000
4500
1100
3000
2500
2000
1300
1800
3000
3000
2500
4500
2500
3500
2800
4000
2000
1300
2000
800

N
(=)
(=)

uWnAOTEPN
TIHI



TEXVOAOYIQ.

TiTAOG B€0NG

application support engineer

big data engineer

business intelligence professional

chief information officer (CIO)

cloud engineer

data engineer

data scientist / machine learning engineer

database administrator

database developer

devops engineer

ERP / CRM consultant

graphic designer

information security professional

(including penetration tester, IT security analyst, GRC consultant etc.)

IT business analyst

IT manager / IT director

IT pre-sales engineer

IT project / program manager

IT service manager

IT support / helpdesk

IT systems engineer/administrator (windows & linux/unix)

mobile developer (android, iOS)

network engineer

-]‘- MIKTOG I080G 0€ gupt (14 piKToi HIGBoI To XPOVo)

XapnAGTEPN
TIHI
1800

1800
1700
7000
2200
1600
1600
1400
1800
2500
1600
1600

1600

2200
3000
2500
2800
2600
1600
1900
1400
2000

uYnAOTEPN
TIHI

TiTAOG B€0NG

SAP professional

scrum master / product owner

software architect / systems architect

software consultant

software developer / engineer — junior
(.net/c#, java, php, c/c++, javascript, python, ruby, go etc)

software developer / engineer - mid level
(.net/c#, java, php, c/c++, javascript, python, ruby, go etc)

software developer / engineer - senior
(.net/c#, java, php, c/c++, javascript, python, ruby, go etc)

software development lead

software tester / QA engineer

telecommunications engineer

UI/UX designer / product designer

XapnAGTEPN
TIHA

uwnAaGTEPN
TIWN



UYEIOVOUIKN NEPIBAAWN.

XAUNAOTEPN  UWNAOTEPN

TiTAOG B€0NG

esthetician

dietician

lab technician

midwife

nurse

pharmacist

pharmacist assistant

physiotherapist

radiology assistant

TIUN

| oo
| o0
| o0
| 900
| oo
| o0
| 900
_____ood

-]‘- MIKTOG I080G 0€ gupt (14 piKToi HIGBoI To XPOVo)

TIUA

(PAPUAKEUTIKOC KAGOOC.

TiTAOG B€0NG

biostatistician

biotechnologist

clinical research associate i - v (1-5)

clinical study manager

head of regulatory affairs

market access assistant

market access coordinator

market access manager

medical advisor

medical affairs assistant

medical director

medical manager

medical science liaison

medical writer

pharmacovigilance

quality assurance officer

quality control analyst

quality control manager

r&d analyst

regulatory affairs manager

regulatory affairs officer

senior regulatory affairs officer

site research assistant

study coordinator

study startup specialist

XapnAGTEPN
TIUA
1500

2500
3500

1900
2500

2500
1800

T
D
o
o
o
o
o

uwnAoTEPN
TIUA



forward.



